
 
Irish Language Assessment 

 
 

As you are aware one of the requirements for the position of Garda Trainee was that 
candidates must have 2 languages at Leaving Certificate level.  If your qualifications do not 
meet this standard you may apply to be invited to have your level of Irish assessed (both written 
and oral).  
 
Your assessment will only take place once you have successfully qualified at all other stages of 
the campaign process.  If you qualify at the interview stage your name will be forwarded to 
Garda HQ to begin processing for the next stage but until such time as you complete and 
qualify at your Irish Assessment you will not be deemed eligible for the campaign. 
 
 

1. Oral Assessment (duration 15 minutes) 
This will comprise conversation on ordinary topics with two assessors. You will be 
expected to demonstrate an understanding of the main points of standard speech on 
ordinary topics and enter into conversation using frequently used phrases and 
vocabulary. 
 
You will be assessed on your ability to communicate in the Irish language under the 
following criteria: 
Fluency, Vocabulary, Grammar and Understanding. 

  
 

2. Written Assessment (duration 1 hour) 
Section 1  Essay (150 - 200 words) 
Section 2  Comprehension test 
Section 3  Translation from English to Irish 
 
You will be assessed on your ability in written Irish. Criteria may include the following: 
Content, Literacy, spelling, use of language, structure and layout, accuracy and 
grammar. 

 
Subject to you being successful at this assessment, your name will be forwarded to An Garda 
Síochána in order to be considered for the next stage. 
 
 
Success at this stage of the selection process is not to be taken as an indication that the Public 
Appointments Service or the Garda Commissioner consider your application as fulfilling the full 
range of essential requirements, and is not a guarantee of acceptance as a Garda Trainee.  It 
should be noted that the final decision on entry into training rests with the Garda Commissioner.  
 
 
  
 
 


