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SUMMARY SHEET 
 
The following is a brief summary of the Firefighter recruitment process with 
Limerick City and County Council.  Please note that the Council reserves the 
right at any stage to cease or alter the recruitment process. 
 
1. Phase 1: Review the Briefing Document in full & Complete 

Questionnaire: 
 

 Complete the questionnaire below entitled a ‘Career as a full time 
firefighter – Is it really for you?’  If you answer yes to all of the 
questions, you should then check out minimum requirements for the post 
contained within Appendix A of this document. 

 If you do not meet the minimum requirements, you must not 
proceed any further with your interest in the position. 

 If you do meet the minimum requirements you should check out the 
Appendix B to this document as it contains information about the 
position i.e. duties, responsibilities etc 

 If at this stage you wish to proceed further you must undertake a 
Physical Fitness Test.  

 
2. Phase 2: Physical Fitness Test: 
 

 The physical fitness test must be completed at the Abbey Physio 
Clinic, Charlotte Quay, Limerick by 5.00 p.m. on 23rd April 2018 
(details are contained later in this document)  

 You will be advised by the clinic if you have been successful.   

 Pre-test information is available from Abbey Physio Clinic. 
 

 You must bring your current driving licence as identification. This 
driving licence must be, as a minimum, Class B. You will not be 
allowed to proceed with the tests without producing your current 
Class B driving licence.   

 

 If your driving licence does not have a photograph, you must also 
bring a current passport for photographic identification purposes. 

 
3. Phase 3: Psychometric Tests: 
 

 Only those successful at the physical fitness test by the specified date 
will be invited to attend the Psychometric Tests. 

 
 You must bring your current driving licence as identification. This 

driving licence must be, as a minimum, Class B. You will not be 
allowed to proceed with the tests without producing your current 
Class B driving licence. 

 

 If your driving licence does not have a photograph, you must also 
bring a current passport for photographic identification purposes. 

 

 

 The 50 highest scoring participants in these tests will be invited to the 
next phase, Shortlisting Interview. 
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4. Phase 4: Formal Application and Shortlisting Interview: 
 

 The top 50 highest scoring participants will be invited to formally submit 
an application form. All valid applications submitted at this point will be 
invited to a shortlisting interview (details to be advised later in the 
process). 

 
 
5. Phase 5: Work Related Tests: 
 

 20 candidates will be invited to the next phase, Work Related Tests, i.e. 
top 10 from each Shortlisting Interview Board. 

 

 You must bring their current driving licence to these tests as 
identification. You will not be allowed to proceed with the tests 
without producing your current Class B driving licence. Details of 
the test are advised later in this document. 

 

 If your driving licence does not have a photograph, you must also 
bring a current passport for photographic identification purposes. 

 
 

 
6. Phase 6: Final Interview: 
 

 If you are successful in the work related tests you will be invited to a 
Final Interview. 
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PHASE 1: REVIEW THE BRIEFING DOCUMENT & 

COMPLETE QUESTIONNAIRE 
 
 

 
Complete this questionnaire. 
 
 
A CAREER AS A FULL TIME FIREFIGHTER - IS IT REALLY FOR YOU? 
 
We receive enquiries each year from men and women who want to be Firefighters.  
Our objective is to be fair and equitable to all applicants in our recruitment and 
selection.  The following list of questions has been put together to help you decide 
whether being a Firefighter is really for you.  Simply tick YES or NO to each of the 
following questions. 
 
  YES  NO 

Are you able to meet the demands of working in a disciplined 
uniformed service?  Can you take orders from other people?  Can 
you accept the need to keep to rules that tell you what you can and 
cannot wear and the standard of appearance you must maintain e.g. 
how you should wear your hair? 

    

     
Can you get on with people from different backgrounds and 
cultures? 

    

     
Do you have the emotional strength to deal with a road traffic 
accident or other instances where there may be severe injuries or 
loss of life? 

    

     
Can you work as part of a close knit team?  Can you work under 
pressure without letting the rest of your team down? 

    

     
Do you have the sensitivity to deal with members of the public when 
they are distressed, confused or being obstructive? 

    

     
Can you take the responsibility for representing the Fire Service 
both when you are at work and when you are not at work? 

    

     
Are you committed to maintaining and developing your skills?  Are 
you prepared to study on top of your normal working day? 

    

     
Can you confirm that you do not suffer from aquaphobia, 
claustrophobia or vertigo? 

    

     
Are you committed to maintaining your health and physical fitness?  
Is regular exercise a part of your everyday life? 

    

     
Are you prepared to work day and night shifts, evenings, weekends, 
public holidays? 
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Are you a practical person who likes to work with their hands and 
with equipment?  Do you enjoy making things or finding out how 
things work? 

    

     
Are you someone who can always be relied on to be somewhere on 
time?  Are you someone that others see as dependable? 

    

     
Are you prepared to work outside in all types of weather, even if you 
are wet and cold and you don’t know when a job might finish? 

    

     
Are you someone who can cope with routine, knowing that you may 
have to do the same things at the same time on most days, with the 
frustration of sudden interruptions to your routines? 

    

 
If you answered yes to the above, can you give good examples to back your 
answers up?  If you can then you may wish to proceed to the pre-application 
phase below. 
 
Note:  This form is for your use only. Do not send it back to us. You may, 
however, wish to retain it and review it later in the application process. 
 

If you have answered yes to all these questions, proceed to the 
Appendix A to check that you meet the minimum qualifications 
for the position and Appendix B which contains further details 
regarding the position including duties, working hours, 
remuneration etc. 
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PHASE 2: PHYSICAL FITNESS TEST 
 
 

 
At this stage you should have read Appendix A and Appendix B. You 
should have satisfied yourself that you meet the minimum criteria as set 
out and that a career as a full time firefighter is still for you. This is 
important as proceeding beyond this point will cost you time and money 
with no guarantee of success.  

 
 

PHYSICAL FITNESS REQUIREMENTS AND TESTS FOR PROSPECTIVE 
APPLICANTS 

 
The work of a Firefighter is demanding, both physically and mentally.  Training 
for the role is equally demanding.  Successful applicants who go on to be 
recruits at the Service Training Centre have to take in a considerable amount of 
theoretical and practical information over a minimum 8 week period of training, 
all of which is continually monitored by written, oral and practical examinations.  
In addition, a high level of all round fitness needs to be achieved and 
maintained, not only whilst at the Training Centre but throughout a service 
career. 
 
As part of the recruitment process all those who are interested in submitting an 
application for a firefighter position must undertake a fitness assessment 
designed to satisfy the Fire Service that they are fit and strong enough to 
undertake the vigorous, recruit training courses and also to determine whether 
they are physically capable of performing the everyday tasks working with 
ladders, hoses and other equipment which are essential for all Firefighters. 
 
This document will give you an indication of the nature of the test you will have 
to undergo during the selection process to satisfy us that you have the 
necessary physical attributes for a successful career in the Fire Service.  You 
may wish to seek medical advice or advice from a fitness professional in 
respect of suitable training regimes which can assist you in reaching the 
required standards. 
 
It is your responsibility to ensure that you have reached the required fitness 
level to enable you to complete the test. 
 
Only those who reach the required standard in the physical fitness tests 
will be invited by the Council to apply to the next stage of recruitment 
process. 
 
Please read carefully the next section which will explain to you in detail 
the council’s requirements in this area. 
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GENERAL MEASUREMENTS 

 
BLOOD PRESSURE 

 
Protocol: A digital blood pressure meter may be used to measure 

blood pressure on your left arm. 
 
Level Required: Systolic   Maximum 155 
 Diastolic             Maximum   95 
 
Candidates who exceed either of the parameters above on two consecutive 
measurements will not be permitted to continue with any further fitness 
assessment and will be recommended to seek a medical opinion as to the 
cause of the raised blood pressure. 
 

MUSCULAR STRENGTH 

 
GRIP STRENGTH 
 
Protocol: The candidate squeezes a handgrip as tightly as possible.  

The result of this effort is recorded on a digital scale.  The 
test is performed with the arm straight and to the side of 
the body without the handgrip touching the leg or being 
allowed to be swung to an alternative position.  The test is 
performed on each hand. 

 
Level Required: Candidates are required to exceed: 
 
 Dominant Hand  35 kg 
 Subordinate Hand  33 kg 
 
BACK AND LEG STRENGTH 

 
Protocol: The candidate is required to pull maximally, within their 

safe capability, in an upwards direction on a handle 
attached to a chain and a measuring gauge, by use of the 
legs and back muscles. 

 
 
 IMPORTANT  -  This test should not be performed by 

anybody with a current episode of low back pain or a 
history of chronic musculoskeletal problems. 

 
Level Required: Candidates are required to exceed 117 kg. 
 

CARDIOVASCULAR TESTS 

 
RESTING PULSE 
 
Protocol: This will be taken at the same time as Blood Pressure 

readings. 
 
Level Required: No specific requirement. 
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This test is purely used to calculate other results.  Resting pulse gives an 
indication of heart size and efficiency of the cardiovascular system. It alters in 
response to exercise and indicates your ability to recover from exertion. 
 
STEP TEST 

 
Protocol: The Chester step test will be used.  This test is a 

multistage, sub-maximal test which requires the candidate 
to step up to and back down from a low raised platform at 
a rate set by a metronome.  The test is progressive, 
starting with a very slow step rate of 15 steps/minute, 
which increases gradually every two minutes until the 
subject reaches approximately 80% of maximum heart 
rate.  Candidates will be expected to wear a Polar Heart 
Rate transmitter around their chest with a watch receiver 
either on their wrist, or held close to their chest wall, by the 
Evaluator. 

 
Level Required: Candidates must achieve a predicted VO2Max of 45 

millilitres of oxygen per kilogram of body weight per minute 
or above. 

 
How do I proceed with the test? 
 
This information is important.  Please take the time to read it carefully.  The 
test can only be undertaken at the Abbey Physio Clinic, Charlotte Quay, 
Limerick City.  The cost of the test is €70 which you must pay directly to 
Abbey Physio on the day, prior to undertaking the test.  Please wear casual 
comfortable clothes, which can be tee shirt and shorts or track suit pants.  
Comfortable trainers are required. 
 
Abbey Physio can be contacted by telephone at 061 417066 from 9.00 am 

to 5.30 pm Monday to Friday 
 

It is your responsibility to arrange your test directly with Abbey Physio 
and pay the fee which is non-refundable. You must have a pre-arranged 
test. Walk-in appointments cannot be facilitated. You are urged to give 
ample notification if you are unable to keep an appointment as the time 
has been assigned to you and could be given to another in need of 
treatment or fitness testing. 
 

You are required to bring a letter from your doctor confirming that you are 
medically fit to carry out physical fitness tests as listed.  Please note that 
if you do not have this letter, you will not be allowed to carry out the 
physical fitness test. 
 

You must bring your current driving licence as identification. This driving 
licence must be, as a minimum, Class B. You will not be allowed to 
proceed with the tests without producing your current Class B driving 
licence.   
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If your driving licence does not have a photograph, you must also bring a 
current passport for photographic identification purposes. 
 

You are urged to contact Abbey Physio as soon as possible to ensure an 
appointment time. 
  
On completion of the test, you will be advised by the professional staff at the 
Abbey Physio Clinic if you have been successful. 
 
If you do not successfully complete the physical fitness test by the Closing Date 
and time set out below, you will not be invited to apply for the firefighter posts. 
 
There is no restriction on the number of tests you can take.  Priority will 
be given to those who are completing the test for the first time in this 
process.  Only those who successfully reach the required standard in the 
test will be invited to formally apply. 
 
Successful Fitness Test 
 
If you are successful at the test you will be required to complete a form at 
the Clinic giving your contact details. Once you have completed this form 
correctly, the Council will arrange to collect the form directly from Abbey 
Physio. It is not necessary for you to contact the Council as the Council 
will be in contact with you directly with regard to the next step in the 
process. 
 
Only positive test results on the prescribed Council documentation will 
be accepted. Positive test results from any other Clinic or from Abbey 
Physio but not on the prescribed form will not be accepted. 
 
Under no circumstances will tests be conducted later than the closing 
date set out below.  While every effort will be made to accommodate all 
those who are interested in completing the test, Limerick City and County 
Council or Abbey Physio will not be responsible for a failure to receive a 
test before the closing date and time. 
 
The test is taken at a particular point in time and the decision of 
Chartered Physiotherapists in Abbey Physio is final in respect of any 
particular test.  You may be assured that no bias exists and each test 
participant is treated equally. If there is time and appointment availability 
within the designated time period, you can if you wish, pay and complete 
a second test.  Priority however will be given to those who have yet to 
complete the test.  
 

The latest date for completion of the test is: 
5pm on Monday, 23rd April 2018 
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PHASE 3: PSYCHOMETRIC TESTS 
 
 

 
 

Psychometric Tests: 
 

Only those successful at the physical fitness test by the specified date will be 
invited to attend the Psychometric Tests. 

 
You must bring your current driving licence as identification. This driving 
licence must be, as a minimum, Class B. You will not be allowed to 
proceed with the tests without producing your current Class B driving 
licence. 
 

If your driving licence does not have a photograph, you must also bring a 
current passport for photographic identification purposes. 
 
 
The objective of these tests is to give everyone the chance to show their ability to think 
clearly and logically. 
 
These tests may include: 
 

 Numerical reasoning 

 Verbal reasoning  

 Spatial ability 

 Mechanical ability 

 Or any other test as determined by the Council 
 
 

The 50 highest scoring participants in these tests will be invited to the 
next phase Formal Application and Shortlisting Interview. 
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PHASE 4: FORMAL APPLICATION & SHORTLISTING 

INTERVIEW 
 
 

 

  
 

The top 50 highest scoring participants after the Psychometric Tests will be 
invited to formally submit an application form for the position of Firefighter. 
Application forms once submitted will be checked to ensure that they meet the 
required minimum criteria for the position.   
 
Valid applicants will then be invited for a shortlisting interview and will be 
advised of the assessment criteria in advance of the interview.  
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PHASE 5: WORK RELATED TESTS 
 
 

 
 
20 candidates will be invited to the next phase, Work Related Tests, i.e. top 10 
from each Shortlisting Interview Board. 
 

You must bring their current driving licence to these tests as 
identification. You will not be allowed to proceed with the tests without 
producing your current Class B driving licence. 
 

If your driving licence does not have a photograph, you must also bring a 
current passport for photographic identification purposes. 
 
 
You may be required to undergo a selection of the following tests.  It should be noted 
that the details of the tests may vary from that described below prior to, or on the 
actual day of the test.  Participants will be notified of the intended format on successful 
completion of the previous phase. 
 
 
(A)  Ladder Climbing Test and Attitude to Heights 
 
   
  Protocol: Climbing Fire and Rescue Service ladders and 

working at heights is an essential part of the role 
of a Firefighter.  It is a task you can be expected 
to perform from week two of the recruit course 
and then subsequently throughout a career in the 
service. 

 
   A ladder 13.5m in height will be placed against a 

high building.  You will be given basic instruction 
in the correct and safe technique of climbing 
ladders, and working off them.  This includes 
taking a leg-lock on the ladder, which allows you 
to let go of the ladder with your hands yet remain 
safely on the ladder, using a leg grip technique.   

 
   For the purpose of this test you will wear a safety 

harness. 
 
   After being given the basic instruction you may 

be allowed one practice climb, after which the 
assessment will commence.  Under assessment 
you will be required to climb the ladder and take a 
leg lock approximately half way up.  You will then 
climb to the top of the ladder and enter the third 
floor of the high building, remount the ladder and 
descend.  A series of numbers and letters will be 
displayed to you at ground floor level during the 
exercise.  To read them you will need to look 
down.  You will identify each letter and number 
and inform the assessor.   
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   You will be assessed on your ability to work at 
heights by completing the task outlined.  In 
addition, you will be expected to demonstrate the 
correct techniques for ladder work, outlined at the 
beginning of the session, to show you have 
understood basic instruction and have the ability 
to put that instruction to use. 

 
  Level Required: The candidate must complete this test in its 

entirety. 
 
 
(B) Manual Dexterity 
 
  Protocol: The candidate may be required to re-assemble 

six connectors/couplings.  When connected they 
cannot be simply pulled apart.  The different 
types of connection will require different 
combinations of movement to assemble them.  
Movements will include twisting, pushing and 
pulling, etc. 

 
  This task is designed to test the candidates 

manual dexterity and pattern recognition when 
dealing with standard fire and rescue service 
connections.  All connections are used on 
different items of equipment within the Fire and 
Rescue Service and are required to form a water 
or air tight seal. 

 
  Level Required: The candidate must complete this test in its 

entirety within a time limit. 
 
 

(C) Ability to Work in a Confined Space (Wearing Breathing Apparatus) 
 

The ability to manoeuvre the body and other objects in awkward and tight 
situations, sometimes in complete darkness is an aspect of fire fighting.  This 
test is designed to test your agility and how you cope with these conditions. 
 
You will be given basic instruction on wearing a breathing apparatus set 
(approx. weight 18kg).  Wearing a breathing apparatus with the mask blanked 
out, you will be required to enter the crawling gallery (a series of small tunnels 
of varying height and width) and negotiate a short route through the gallery.  
Whilst in the gallery you will be expected to locate a dummy simulating a 
casualty and drag it back to the point where you entered. 
 
At the start of this test, you will be shown a number of everyday items on a tray 
and asked to memorise them.  On completion of the test you will be asked to 
recall these items. 
 
Your performance will be judged on your ability to bear the weight of the set 
whilst completing the task.  The time taken to complete the task is also taken 
into account in assessing your overall performance as is your ability to recall 
the aforementioned items. 
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(D) Equipment Carry 
 
 This is a test of aerobic fitness, muscular strength and stamina. Candidates will 

be required to: 
 

 Drag a hose reel from an appliance for 25 metres, then jog back 25 metres 

 Pick up and carry 2 coiled hoses for 100 metres 

 Carry 1-coiled hose at chest height for 25 metres and then jog back 75 
metres 

 Pick up and carry a 2.4 metre suction hose and basket and strainer for 100 
metres 

 Jog 100 metres 

 Pick up and carry simulated LPP weights, 15kg per hand for 100 metres. 
 

Level Required: The candidate must satisfactorily complete this test in its 
entirety within a time limit. 

 
 

Preparing for Your Selection Day(s) 
 

Success in the practical assessment day(s) requires a high level of fitness.  Many of 
the tests described above test your cardio respiratory fitness, muscular strength and 
muscular endurance.  These tests will not be a problem for someone who maintains a 
high level of fitness.  If you are not sure about your fitness level it is recommended that 
you undertake regular aerobic exercises, for example, running, swimming and cycling.  
A general indicator of an acceptable level of fitness is to be able to run 6 miles in 48 
minutes or less. 
 
If you have never participated in an exercise regime or have any doubts about your 
general health or have injuries or illness, it is recommended you consult your GP 
before undertaking strenuous exercise. 
 

You must pass the work related tests to proceed to next phase, Final 
Interview. 
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PHASE 6: FINAL INTERVIEW 
 
 

 
 
 
 

 If you are successful in the work related tests you will be invited to a 
Final Interview. 

. 
 
Valid applicants will then be invited for interview and will be advised of the assessment 
criteria in advance of the interview.  
 
 
 
 
 
 
 

Thank you for expressing an interest in a career as a full time 
firefighter. 

 
Best of luck! 
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APPENDIX A 
 
 
Minimum requirements for the position 
 
 
 

1. CHARACTER: 
 
 A candidate must be of good character and will be required to submit a 

certificate of character from two responsible citizens who are not related to 
him/her. 

 
2. AGE: 
 

Candidates shall be over the age of 18 years at the date of appointment.  Any 
candidate who reaches the age of 55 years prior to appointment will cease to 
be eligible for appointment on the result of the competition. 

 
3. HEALTH: 
 
 Candidates must: 
 
 (a) be in a state of health that meets the required standards and as 

determined by the Council’s medical adviser would provide regular and 
efficient service. 

 
 (b) Comply with the following physical standards: 
 
  Physical Capacity - have attained the level of fitness required to 

undertake all fire service duties as required in Phase 2 of this 
competition. 

 
  Vision (unaided) - 6/6 in each eye 
 
  Colour perception - Applicants shall be tested with the Ishihara plates.  

Two errors of identification permitted in the set of plates.  No substitute 
test of colour vision should be accepted. 

 
  Hearing: will be to the satisfaction of the Council’s medical adviser. 
 
  Candidates are required to submit confirmation from their own medical 

practitioner confirming their suitability to undergo the psychometric, 
physical fitness and work related tests. 

 
 

Disqualifications: 
 
The following specific conditions will disqualify a candidate: 
 
(1) Failure to comply with any of the requirements listed above. 
(2) History of epilepsy. 
(3) Alcohol or drug dependency. 
(4) Chronic bronchitis, asthma or other disabling disease of the 

lungs. 
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(5) Organic disease of the cardio-vascular system, including blood 
pressure. 

(6) All types of diabetes mellitus, whether insulin-dependent or 
non insulin-dependent. 

(7) History of vertigo or any illness affecting the sense of balance. 
(8) History of mental instability. 
(9) History of low back symptoms. 
(10) History of significant knee joint injury or disease. 
(11) History of night-blindness. 
(12) Chronic skin disease, specifically allergic contact dermatitis, 

irritant dermatitis and severe psoriasis. 
 
 Successful candidates will be required to co-operate with any occupational 

health system for the Fire and Rescue Service and to undergo periodical 
medical examinations. 

 
4. EDUCATIONAL STANDARD: 
 

Each candidate must have obtained at least Grade D (or a pass) in five 
subjects, including Mathematics and English, from the approved list of subjects 
in the Department of Education Junior Certificate Examination or in an 
examination of at least equivalent standard. 

 
5. DRIVING LICENCE: 
 
 A candidate must be the holder of a full unendorsed Class ‘B’ Driving Licence.  

Candidates must at the time of permanent appointment be the holder of a full 
unendorsed Class ‘C’ Driving Licence.  Candidates who do not hold a Class ‘C’ 
Licence will be required to obtain this licence at their own expense during their 
twelve-month probationary period. 
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APPENDIX  B 

 
Essential Information regarding a full time Firefighter 

 
 

Limerick City and County Council is responsible for the provision of a wide range of 
services for the people of Limerick City and County.  These include 
 

 Housing for people who cannot provide it fully from their own resources 

 Road maintenance and provision 

 Management of traffic flow and enforcement of parking regulations 

 Promotion of Road Safety 

 Promotion of initiatives to stimulate employment and economic activity 

 Developing strategic plans for the City and County’s built environment and 
deciding on applications for development in accordance with these plans 

 Provision of artistic, cultural and educational facilities in the City and County 

 Provision of a Fire Fighting and Fire Prevention Service 

 Operation of the Munster Regional Communications Centre 
 
The Council now requires additional members for its full time Fire and Rescue Service 
team. 
 
The common image of the Fire and Rescue Service is naturally one of firefighters 
turning out in fire appliances and fighting fires.  It is true, of course, that some of the 
work involves attendance at fires, but the role of the Fire and Rescue Service is much 
wider and the needs of the community much more varied. 
 
The Fire and Rescue Service responds to all emergency calls from the public for 
assistance, primarily to protect life and save injury to individuals, but also to prevent 
and restrict damage to property.  Many emergency calls, however, are not to fires, but 
to incidents where members of the community are trapped in vehicles following road 
traffic accidents, trapped in machinery, or trapped in less life threatening 
circumstances, as well as being called to chemical spillages and toxic emissions, river 
rescues, etc. 
 
To deliver this service to the public the Fire and Rescue Service has to develop 
operational plans, including the provision of adequate water supplies for fire fighting; 
ensure that effective arrangements exist to receive emergency ‘999’ calls and mobilise 
resources; implement effective operational communication systems throughout the 
Fire and Rescue Service; enforce, promote and encourage fire safety within the City 
and County by programmes of inspection and publicity; conduct effective training to 
develop the skills and abilities of personnel; and provide, maintain and repair its 
premises, vehicles, plant and equipment. 
 
Fully qualified firefighters are skilled technicians capable of using the most modern 
equipment, methods and techniques to undertake the full range of duties such as fire 
fighting, rescue, road accidents and other emergencies.  
 
The firefighter’s working life and training is geared to responding safely and effectively 
to emergency calls, regardless of weather conditions or the time of day or night.  Every 
time firefighters are called to the scene of an emergency they must be prepared to 
deploy each and every skill in which they have been trained.   
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When they arrive at an incident as part of a team under the command of an Officer, 
they may individually have to absorb a great deal of information rapidly and apply the 
skills they have learned in conditions which will often be extremely dangerous and 
confusing.   
 
Despite all the training given in preparation for such incidents, however, fire-fighters 
will from time to time be faced with new situations where they may individually be 
required to provide the answers using previous experiences as a guide. 
 
Firefighters wearing breathing apparatus, feeling their way through a smoke filled 
building with toxic hazards, in order to effect a rescue, cannot ask for instructions.  In 
order to function effectively in emergencies every firefighter’s pre-eminent 
characteristics must be those of - 
 
 courage,  
 physical strength,  
 the capacity for rapid, intense and sustained effort,  
 an unquestioning acceptance of orders at emergencies 
 capacity to use initiative when alone,  
 the skilled technician’s complete and automatic familiarity with the equipment and 

tools of the profession (which may range up to major items of plant such as 
hydraulic platform or aerial skylift appliance), 

 a practical understanding of the basis of a wide range of subjects necessary to 
anticipate and overcome hazards,  

 sympathy towards victims of emergencies  
 ability to carry on in what may occasionally be emotionally harrowing 

circumstances. 
 

A GOOD JOB: 
 

Action, serving the community, job satisfaction, security and a pension – with all this 
on offer competition for entry into the full time Fire and Rescue Service is extremely 
fierce.  If you can meet the demands of a public service with a first class reputation for 
dealing with all types of serious incidents, the full time Fire and Rescue Service can 
offer you a secure and satisfying job. 
 

A SATISFYING AND PROGRESSIVE CAREER: 
 

A career as a full time firefighter will be demanding both physically and mentally.  You 
will be posted to an operational watch at a Fire Station and for the first year you will be 
on probation.  You will be expected to absorb a wide range of information and to 
demonstrate your technical and practical skills through a series of assessments and 
examinations. 
 
ALWAYS IMPROVING: 
 
Technological developments in every dimension of our lives and new hazards have to 
be matched by improvements in fire fighting techniques and equipment.  In addition for 
Fire Officers, there are also continuing and important managerial developments and 
responsibilities.  This is why the Fire and Rescue Service needs people of ability to 
command the firefighters of the future. 
 
A reasonable standard of education is desirable so that you can assimilate the 
technical work involved in today’s service.  The role of a modern firefighter is very 
challenging and rewarding and individuals are required to display determination, 
physical stamina and discipline in stressful situations. 
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MAIN DUTIES and RESPONSIBILITIES: 
 

- To respond to and deal with emergency calls immediately and safely. 
 
- To write clear and concise reports. 
 
- To work effectively and efficiently as a member of a team. 
 
- To undertake all training as required. 
 
- To acquire and maintain knowledge to enhance professional skills in all areas 

relevant to the position including:- 
 

 topography 

 hazards and special risks 

 water supplies and fixed fire fighting systems, etc. 
 
- To maintain, clean, repair and test fire-fighting and emergency equipment as 

required. 
 
- To uphold the Fire and Rescue Service’s high standards and reputation with 

particular regard to appearance, dress, conduct, behaviour and demeanour. 
 
- To maintain a level of health and fitness commensurate with your duties as a Fire-

fighter. 
 
- To adhere to all aspects of the Discipline Code 
 
- To understand, comply with and implement all relevant policies of Limerick City 

and County Council and Limerick City and County Fire and Rescue Service e.g. 
 

 Health and Safety 

 Equality Issues, etc. 
 
- To undertake routine administrative duties, including the use of information 

technology, as required. 
 
- To carry out any other duties as reasonably required by the Chief Fire Officer. 
 

 
PRE EMPLOYMENT: 
 
Before contracts of employment are entered various checks are undertaken. These 
include medicals, references and GARDA vetting. The Council will invite to attend a 
medical only the required number of successful candidates at the interview stage 
to meet the number of vacancies determined by the Council at the time.  
 
Applicants must be able to satisfy the Council’s Medical Doctor that they are in general 
good health and have the potential to maintain minimum fitness standards for the duration 
of their careers.  Applicants may also be required to undergo:- 
 

(a) Eye sight test 
(b) Colour perception test 
(c) Chest x-ray 
(d) Hearing Test 
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References for successful candidates will also be checked and Garda Vetting will also be 
completed at this point. 
 
 
All of the above have to be satisfactorily completed and candidates must be 
available to commence at the training Centre (which may be outside of the state) on 
the date determined by the Council.  
 
 
This course will last a minimum of 8 weeks and may take place outside the state. The 
Recruit must be able to make continual and satisfactory progress to pass the written, oral 
and practical tests set at intervals throughout this period.  The training is varied and 
demanding and covers such subjects as basic equipment handling, breathing apparatus, 
first aid, hydraulics, chemistry, physics, building construction, administration and basic fire 
safety.  Candidates who do not satisfactorily complete the basic recruits course will have 
their employment terminated. 
 
Successful candidates will be posted to an operational Fire Station as part of the 
operational team and will attend fires and other emergencies.  Initial appointment will be 
for a probationary period of 12 months.  This probationary period will commence once you 
have successfully completed your recruit firefighter training course and commence shift.  
Probation may be extended at the discretion of the Chief Fire Officer.  Again, the 
Probationer must demonstrate progress in practical skills and technical knowledge and 
pass an end of probation practical, oral and written test and medical to secure confirmed 
appointment. 
  
Candidates will also be required to obtain a full ‘C’ Driving Licence during their 12 month 
probation period.  Candidates not holding a full ‘C’ Licence will be required to obtain same 
at their own expense during this period (see Minimum Requirement for post). 
 
POSTINGS: 
 
Initially recruits will be posted to one of the 4 watches upon completion of the training 
course at the Fire Station in Mulgrave Street or in the future to any location within Limerick 
City and County or a reasonable distance thereof as directed by the Chief Fire Officer. 
 
HOURS OF WORK: 
 
A shift system, relative to the posting exists. This is designed to provide continuous cover 
throughout the year (which will include nights, weekends and Public Holidays) and is 
subject to change from time to time by the Council. 
 
HOURS OF DUTY AND SHIFT PATTERNS: 
 
The current shift patterns are as follows: 
 
 Day Shift - 0930 hours - 1830 hours 
 Night Shift - 1830 hours - 0930 hours 
 
These are subject to change by the Council from time to time. 
 
GENERAL: 
 
Firefighters are required to attend courses as directed from time to time.  These courses 
are during and outside of normal working hours.  They are expected to obtain a HGV 
licence within their probationary period at their own expense to enable them to drive Fire 
Appliances.(See Minimum Requirements for Post).They are expected to become 
competent swimmers. 
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The full time Service has its own Disciplinary Code.  Discipline is an integral part of the 
Service.  Following an internal investigation, where personnel are found to have 
committed a serious offence, (subject to appeal) this can lead to their dismissal from the 
Fire and Rescue Service. 
 
Firefighters within the Fire and Rescue Service have a high standing in the community 
and members are required to maintain a high standard of dress and appearance as well 
as conducting themselves in a responsible manner at all times. 
 
HEALTH and SAFETY: 
 
1. It shall be the duty of every firefighter while at work: 
 

(a) to take reasonable care for his/her own safety, health and welfare and that 
of any other person who may be affected by his/her acts or omissions while 
at work; 

 
(b) to co-operate with his/her employer and any other person to such extent as 

will enable his/her employer or the other person to comply with any of the 
relevant statutory provisions; 

 
(c) to use in such manner so as to provide the protection intended, any 

suitable appliance, protective clothing, convenience, equipment or other 
means or thing provided (whether for his/her use alone or for use by 
him/her in common with others) for securing his/her safety, health or 
welfare while at work; and 

 
(d) to report to his/her employer or his/her immediate superior, without 

unreasonable delay, any defects in plant, equipment, place of work or 
system of work, which might endanger safety, health or welfare, of which 
he/she becomes aware. 

 
2. No person shall intentionally or recklessly interfere with or misuse any appliance, 

protective clothing, convenience, equipment, or other means or thing provided in 
pursuance of any of the relevant statutory provisions or otherwise, for securing the 
safety, health or welfare of persons arising out of work activities. 

 
RESIDENCE: 
 
Holders of the post shall be required to live within Limerick City or a reasonable 
distance from the City. 
 
PENSION: 
 
The full time fire service are members of the relevant Superannuation Scheme. Full 
details in respect of the scheme can be made available to candidates prior to 
appointment. 
 
RETIREMENT: 
 
Holders of the post will be required to retire on reaching the age of 55 years. 
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UNIFORM AND EQUIPMENT: 
 
Firefighters are required to keep in good order any item of uniform or equipment 
issued to him/her, to return such items on dismissal or resignation; and to make good 
any damage to same not arising from fair wear and tear. 
 
Firefighters will make themselves available for emergency duties outside of working 
hours where required.  For this purpose they may be required to use technology 
supplied by Limerick City and County Council. 
 

TRAINING: 
 

Successful candidates will be required, during employment, to undertake and 
successfully complete all training courses specified by Limerick City and County 
Council, including training courses outside the State, if required.  These courses shall 
include a recruit firefighter course which shall be successfully completed before duty is 
taken up at Limerick City and County Council Fire Station.  
 
 
REMUNERATION: 
 
The current wage scale for Firefighter is:   €919.00 - €1737.56 (including LSIs) per 
fortnight gross. This is subject to change at the direction of the Council. 
 
ALLOWANCES, OVERTIME and COMPENSATORY LEAVE: 
 
The position qualifies for a series of allowances, overtime and compensatory leave in 
recognition of the unsocial hours, additional time worked and in accordance with the 
Council’s obligations under the Organisation of Working Time Act. These are as 
determined by the City and County Council from time to time and are subject to 
change. Currently it is proposed that the recruit fire fighter will receive in addition to 
basic wage a Saturday Allowance, a Meal Allowance and additional per hour 
payments for working Nights Sundays and Public Holidays.  
 
PROBATION: 
 
Initial appointment will be for a probationary period of 12 months.  This probationary 
period will commence once you have successfully completed your recruit firefighter 
training course and commence shift.  Probation may be extended at the discretion of 
the Chief Fire Officer.   

 
The person appointed will cease to hold the appointment at the end of the probationary 
period unless the Chief Fire Officer certifies that he/she has complied with the 
requirements for appointment and is otherwise satisfactory. 
 
UNIFORM: 
 
The successful candidate shall be required to wear a uniform in accordance with the 
Fire and Rescue Services Dress Code and maintain it in good condition at all times.  
The uniform will be supplied by Limerick City and County Council. 
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